T AT = T T T el TR

I ErARLO MecuEeT R el
AL ERCEPTICHE
l.

COHTRACT + SeAL v. Waimes | Elfasss o8& fmPLigo
i. PuBLc Roucy
3. Trssfunn an S TIow
=) CATEGORIES 3 SEX, AALE CoLoR, CRESDT, ETC
B} STATE vARIATICN S
L) ARRRRISMENT
I Peavals~

A . ScoRre OF RiedT

B. LEAITUNRT L ExpECTA TN
£ Baaroirs TEST
T, HeT AREMRS

EdPoramunT ST Wil = 8d omBLcy §R LA FIRE AN EMELEYEE AF Ang TimE F&
Ay BEafonl, ABSENT AN ILLESAL RERSSN
H. ESCEPTIONSG F LuMHILE THI® QuULE IS .E'.E&RD

THERE ARE & FEiL EXSSETIONS !
| . CONTRACT + AN EMBLEYER Can CONTRRET NeT Te SiRE Hoy For A
Hum&!ﬂ-‘: fl = #E’HES MNET EIEE Fog Ay REHS-.‘JH &
&y HbT‘f

- THEY LAN FRe HYou , THEY JUST MusT Py Yo

CAMALES, AND THEY Can SET OFF HouR EARNINGS
FRom f-{.f.:-u:z REPLABCEMmEN T JoB .
|

A. LESSON ! NEGOTIATE A SEVERASNLE PRUMENT
CURRANTEE YOUR PRYMLNT

B ORRL Yy, WRIMER =@ (N CENERAL , ORAL COMNTRACTS ARE
ERFoRCSalLE | AuThosd Hﬁn.‘a-&ﬁ. T PR

Wil

1. q;di‘aH"rF-'l.ﬁf:-"'s- FoR oS E@R Taan OWE YERR MoST BE

WRITTEM =  STamume ofF Fepuhs

= ﬂmﬁw_“ﬂ&_ﬂﬂlﬁ ¥ IMPLIED CONTRACTS CAM
LomE FERSIn 8 MANSGER 'S

QIS E R An EMPLEYEE fmAanNLaL
1« TEST! UNDERE Atk THE CARECUMSTRHCOES (oL THE

EMBLOHEE REASCNABLY BELIEvE THERE Loss A PROMISE .
BLIC FoLICY 1T vARIES Faom STATE To STATE, BuT ik SENERRL How
Can'T FIRE SomBCOKE FoR EEFUSING To BEERIL THE ALY  For

|
Sy ip G T THE LR, Fol, Fiuvin e By LoRYER'S Comp, CLAaVRT
Ol FoR ERERCLS MG B Lesn RianT

SYERT CAM A PRWATE S8cvoRk EmMBPLOYER FuRE Awl SEMPusd &k
FoQ LWIEARIKG A PRO-CHOWCE BotTion 7 YES! BRuTHecon 1=
HoT OBLIGARTED To Emrusy SOMESHE lWnio 1S SFERG NS
RGAMET THELR \NTEREST .

Lo THAS ALl Mot Leery Fob dou. Smibiowais - TMEY HAVE A
TherE REnT STANDART:,

) EXERLISING A LEGAL RIGHT = ramiLy MEMCRL Laayve ArT FoR A
METEARNITY LEaE

&) 4oL CAN'T FIRE SCMECNE To DEPRWE THEM of Lombe nSaT o
ALREADY EARMNED .

|« EX: SALESMAN S BonUS 1S ABOUT To Bs PRID

2 Tl TGS LT, VESTING SCHEDLLE - '-.I'E.EITIME- SCHEDLLE

DETERMINES (WHAT Youwu'vE EARNMEDR | BT F HoU'RE CooSE
To THE 'DHT'ET THE LOWURT Wikl HEHR THE CLRLET

&) coch :.:1:-145 ay

ToM'T FIRE CLOSE T THE DRTE
O% FRE ART DAY THEW, THE oFTosl WALLOE
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